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AGREEMENT

This Agreement is made and entered into by and between Oncor Electric Delivery Company
LLC, its successors and assigns, (the "Company"), and Local Union No. 69 of the International
Brotherhood of Electrical Workers, AFL-CIO, (the "Union"), collectively (the “Parties™).

The Company agrees to disclose to potential successors the fact that certain of its
employees are represented by the Union and to disclose the terms and conditions of employment
contained in the existing Labor Agreement, including this provision.

The Company agrees to provide the Union with thirty (30) days written notice prior to the
closing of any, sale, assignment, or any other change in name of the Company, or any part of the
Company that could reasonably be determined to have an affect on the terms and conditions of

employment of employees represented by the Union.

PURPOSE

The Company is engaged in furnishing an essential public service which vitally affects the
health, safety, comfort and general well-being of the people living in Oncor Electric Delivery’s
service area, and the very existence of the Company is conditioned and dependent upon the faithful
performance of its regulatory and franchise obligations and responsibilities in serving the public.

These obligations and responsibilities to the public apply to both the Union and the Company
and require that any difference arising between them be adjusted and settled in an orderly manner.

In view of such obligations and responsibilities on the part of both the Union and the

Company, it is agreed as follows:



ARTICLE I

REPRESENTATION AND UNION RECOGNITION

1. Recognition of Union: The Company recognizes the Union, for the purpose of collective
bargaining, as the exclusive representative of the employees covered by this Agreement.

2. Employees Covered: This Agreement shall apply to Regular Employees covered under

certifications 16-RC-951, 16-RC-1078, 16-RC-1079 and 16-RC-10746, as shown in the Appendix.

3. Dues Check-Off: The Company agrees to deduct from the payroll once each month from
the pay of each employee an amount equivalent to the current Union dues, upon receipt of an
Authorization-for-Deduction form. These deductions will be paid to the Financial Secretary of the
Local Union each month in the amount fixed in accordance with the By-Laws of the Local Union for
the type of membership carried.

These written authorizations are voluntary and shall put no liability of any kind upon the
Company by virtue of their honoring in good faith this assignment and authorization. Any employee
request to terminate his/her dues deduction authorization must be accompanied by a letter from the

Union’s Business Manager.



ARTICLE 11

COMPANY - UNION RELATIONS

1. Public Regulation: The parties hereto recognize that the business of the Company is

subject to regulation by governmental agencies in accordance with law. The parties agree that such

regulation shall be respected and complied with by both parties to this Agreement,

2. Functions of Management: The Union and its members recognize the exclusive right of

the Company to determine its operating policies and manage its business in the light of experience,

business judgment and changing conditions, and among such functions are the rights to:

(A)
(B)
©)

(D)

(E)

(F)

(&)

(H)

Determine the qualifications for and select its managerial and supervisory forces.
Determine the qualifications for and select and hire new employees.

Determine the qualifications for and select employees for promotion and transfer
from one job to another and from one classification to another.

Determine the number of employees it will have in its service at any time.

Prepare Job Specifications and establish Job Classifications.

Make reasonable rules and regulations governing the operations of its business and
the conduct of its employees, and revise and modify such rules and regulations from

time to time as conditions may require.

Discharge employees for cause and lay off employees because of lack of work or for
other reasons.

Determine the number and arrangement of work shifts and starting and stopping time
of each shift.

It is understood and agreed that the functions of management listed herein are not all

inclusive and that all such rights, powers of authority possessed by the Company prior to the signing

of this Agreement shall be retained by the Company, subject only to such limitations as provided in

this Agreement.



3. Union_Cooperation: The Union agrees, for its members who are covered by this

Agreement, that they will individually and collectively perform safe, efficient and dili gent service; its
members will respect and abide by the Company's rules and regulations; and that they will use their

influence and best efforts to protect the property of the Company and its interests.

4. Strikes and Lockouts: The Union agrees that during the term of this Agreement there
shall be no strikes, walkouts or other cessation of work by the Union or its members. The Company
agrees that there shall be no lockouts of the Union or its members during the term of this Agreement.

5. Meetings and Conferences: The Company agrees that its accredited representatives will

meet and negotiate with the accredited representatives of the Union on all questions that may arise
under the terms of this Agreement. When meetings are to be held during the working hours, each
Union representative, who is an employee of the Company, shall give his/her immediate supervisor
at least twelve (12) hours notice [Field Service Representatives shall give at least twenty-four (24)
hours notice] prior to any such meeting in order that arrangements can be made to relieve him/her
from duty. When relieved from duty his/her pay shall cease until he/she return to duty, unless in the
judgment of the Company his/her pay shall be continued. If the Business Manager or his/her
authorized representative is requested by the Company to attend a meeting between the Company
and the Union during his/her regular working hours, he/she shall be paid by the Company at the

regular straight-time rate for time lost during his/her regular working hours.



6. Bulletin Boards: The Company will provide and maintain space on Company bulletin

boards for the exclusive use of the Union. The bulletin boards shall be marked "IBEW Local 69
Business Only". All notices, except those listed below, shall be signed by a duly authorized agent of
the Union and also approved by an Oncor manager, or a designated representative, prior to being

posted on the bulletin board.

Monthly Meeting Notices

Special Call Meetings

Election Notices

Election Results

Seniority List

Lists of Officers, Executive Board
Members and Steward

e & & 5 o

7. Solicitation for Union: The Union, its agents or any of its members shall not solicit

employees for Union membership, or engage in other Union activities on Company time or during
working hours of any employee involved. It is agreed that this section does not prohibit solicitation
during authorized break periods or lunch periods. However, nothing herein is intended to restrict
normal conversation between employees that does not interfere with the efficient performance of

work.

8. Leave of Absence for Union Representatives: An employee of the Company who is
elected or appointed to a full-time position with IBEW, Local 69, will upon written request, be
granted within 30 days a leave-of-absence for the period not to exceed four (4) years, provided it is
practicable for the employee to be relieved of his/her duties and provided the employee conducts
tull-time IBEW, Local 69, business only. If the employee is re-elected or re-appointed to the office
for which he/she is on leave, this leave may be extended for a period not to exceed four (4) years.

It is understood and agreed that such leave-of-absence will be without pay and without

holiday and vacation benefits.



During such absence, the employee shall be allowed to continue participation in the Group
Medical, Group Dental, Long-Term Disability (excluding the 6 month salary continuation) and
Group Life Insurance plan by paying the full cost of the same.

The Company Retirement Plan will continue for the employee on leave-of-absence with
credit for length of leave-of-absence, but without regard to salary during such leave.

The Company Thrift Plan will be suspended for the employee on leave-of-absence; however,
if so desired, any investment may remain in the plan. The employee will be eligible to be reinstated
immediately upon returning to regular status.

When wages are a factor in computing the level of benefits or premium payments due under
these plans, the wage level shall be the same as the wage step paid by the Company for the
classification when such leave-of-absence began. All premiums payable by the employee on an
approved leave-of-absence are due the first of each month for the ensuing month.

Upon the employee's return to the service of the Company, he/she shall be reinstated at
his/her previous wage step, in his/her former classification, or its equivalent, provided he/she has the
fitness, ability, and qualifications to perform the work. Such employee's seniority will continue to
accrue while on leave.

The employee shall be required to give thirty (30) days prior written notice of intent to return
to work. In addition, the employee shall agree to take a complete physical examination if, in the
Company's sole discretion, such physical examination is desired.

It is understood that when the employee returns to work from such leave, the employee with
the least job seniority in that classification where the employee on leave-of-absence is returning will
be placed, if required in the judgment of the Company, in the next lower classification in accordance

with other provisions of this agreement.



9. Non-Discrimination: The Company and the Union mutually agree in the application of the
terms of this Agreement to comply with all applicable Federal and State laws and regulations relating
to non-discrimination and to administer the provisions of the Agreement without regard to race,
color, gender, age, national origin, religion, disability, or veteran status. It is further mutually
understood that any masculine terminology (i.e., he, his, him, man...) used in this Agreement is

neutral in gender.

10. Business Manager’s Access to Company Facilities: The Company will not

unreasonably restrict the Business Manager’s, or his/her designated representative, access to
Company facilities where bargaining unit employees represented by Local 69 are assigned or
working, provided:
(A)  The Business Manager receives approval from his/her supervisor to leave his/her
assigned duties;
(B)  The Business Manager contacts a management representative:
(1) to make arrangements for a visit prior to arriving at the Company
facility being visited, or
(2) upon his/her arrival at the Company facility being visited to make
arrangements for his/her visit, prior to engaging in any business with
any bargaining unit employee;
(C)  The Business Manager’s activities are not disruptive to the workplace;
(D) The Business Manager notifies a management representative of his/her departure
from the Company facility being visited; and
(E)  If amanagement representative is unavailable at the facility the Business Manager
wishes to visit, the Business Manager will contact a member of the Company’s

Labor Relations staff to make the necessary arrangements to visit the facility.



Nothing in this procedure should be construed to restrict the Business Manager from gaining
access, during normal business hours, to areas of a Company facility where bargaining unit
employees represented by Local 69 are assigned or working, which are typically open to the public
(e.g., a facility lobby); provided, the Business Manager’s purpose is not to circumvent the above
procedure and his/her activities are not disruptive to the workplace.

ARTICLE III

SENIORITY IN PROMOTION, TRANSFER, LAY-OFF AND REEMPLOYMENT

1. Seniority Defined: Seniority, as used in this Agreement, shall be confined in its

application to the employees in the Job Classifications as set out in the Appendix to this Agreement.
For the purpose of this Agreement there shall be three types of Seniority.
(A)  Job Seniority: Job Seniority is herein defined as the total length of continuous active
service in a specific Job Classification since the first day of employment in that Job
Classification as a Regular Employee.

(B)  Departmental Seniority: Departmental Seniority is herein defined as the total length

of continuous active service since the first day of employment in a particular

occupational group (line of progression).

(C)  System Seniority: System Seniority is herein defined as the total length of continuous
active service from the date of hire with the Company, or other subsidiary of Energy

Future Holdings.

2. Employees Defined: For the purpose of this Agreement there shall be two types of

employees as follows:

(A)  Probationary Employee: A Probationary Employee is one hired with a view to tilling

a regular position, and one who, before being advanced to the status of a Regular

Employee, must serve for a period of six (6) months during which their qualifications



for the work can be determined. A Probationary Employee is not eligible to file a
grievance pursuant to Article IV, Grievances and Disputes, of this Agreement

alleging discipline or discharge without cause.

(B) ~ Regular Employee: A Regular Employee shall be one who is employed for the
routine conduct of the Company's business, who works on operation, maintenance
and routine construction, who has passed through the probationary period and has
been accepted by the Company as a Regular Employee.

It is understood and agreed that individuals, who are employed for occasional work or for a
limited period with no intention by the Company of their being accepted as Regular Employees, shall
not be subject to the provisions of this Agreement.

3. Seniority List: A Seniority List for all Regular Employees covered by this Agreement will
be furnished to the Union on an annual basis.

4. Occupational Groups - Lines of Promotion: Occupational Groups covered by this

Agreement and the normal Lines of Promotion within the Occupational Groups as agreed to by the
Company and the Union are shown in the Appendix and made a part of this Agreement.

5. Promotion - Transfer: When promoting or transferring employees consideration shall be

given to Job seniority in an Occupational Group, Fitness and Ability. When Fitness and Ability are
relatively equal Job seniority shall govern. The determination of Fitness and Ability shall be the
exélusive right and responsibility of the Company; provided that in the event an employee feels that
such determination has been arbitrarily made, he/she may present a complaint under the Grievance
Procedure.

An employee who is promoted or transferred from one Occupational Group to another shall
for a period of six (6) months continue to accrue seniority in the Occupational Group from which

he/she was transferred and during such period he/she shall have no seniority in the Occupational



Group to which he/she is so transferred. At the end of six (6) months he/she shall assume in the new
Occupational Group the seniority earned in that group and shall retain in the original Occupational
Group the seniority he/she had in that group when he/she left it. When his/her seniority in all
Classifications in the new Occupational Group equals the seniority in all Classifications in the
original Occupational Group, he/she shall no longer be eligible for promotion in the original
Occupational Group.

An employee shall always be paid at the prevailing rate for the Classification to which he is
assigned except for temporary transfers.

[f the Company elects to temporarily transfer an employee he/she shall accept such transfer
and his seniority shall continue to accrue in his regular Line of Promotion. A temporary transfer shall
be understood to mean a transfer made necessary by emergency or inability of the Company to fill a
necessary job. When an employee is temporarily transferred for four or more hours during any work
day to a Classification paying a higher rate, he/she shall receive the applicable rate, based on his/her
service in the higher paid Classification, for such time as he/she works therein during that work day.
When an employee has been upgraded to a higher paid classification for forty (40) or more hours in
any regular paid period the he/she shall receive credit for two weeks' service in the higher paid
Classification and such credit shall accrue and be deductible from the first years' service in the higher
paid Classification to which he/she may be upgraded or promoted. When an employee is temporarily
transferred to a lower Classification he/she shall continue to receive the rate of pay of his/her regular
Classification.

When an employee is temporarily transferred to a higher Job Classification and works
continuously in this Classification in excess of six (6) months, at the end of the six (6) month period,
he/she shall automatically receive the higher Job Classification and begin to accrue seniority in the

same.
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It is the policy of the Company to afford its employees every reasonable opportunity for
advancement. To implement this policy the Company will post notices of job vacancies under the
tfollowing conditions:

(A)  Jobs that can be filled from within the line of progression at a specific service

center are not required to be posted.

(B)  Where no candidates are available at that service center, the vacancy shall be

posted Company wide.

(C)  Only employees who have submitted a bid shall be considered.

(D)  Job posting notices shall be posted according to the Company’s standard job

posting system.

(E)  Any person desiring to be considered for such a posted job shall submit his/her

application according to the Company’s standard job posting system.

(F)  Any incumbent employee applying for a job vacancy shall be given priority

consideration over an outside hire.

The Company specifically retains the sole right to reject any and all applicants, and if in its
judgment no suitable applicant is available, the Company may decline to fill the job or may fill it
with a new employee, subject only to the provisions of this Agreement which relate to laid-off
employees with seniority privilege.

6. Layoffs - Reemployment: When it is necessary to curtail forces in an Occupational

Group, due to lack of work, changes brought about by technological developments or other reasons,
consideration shall be given to seniority, Fitness and Ability. When Fitness and Ability are relatively
equal, seniority shall govern. Determination of Fitness and Ability shall be the exclusive right and
responsibility of the Company; provided that in the event an employee feels that such determination

has been arbitrarily made, he/she may present a complaint under the Grievance Procedure.
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When forces are curtailed pursuant to the preceding paragraph, an employee being laid off
will be given thirty (30) days notice of layof, or in lieu of such notice, will be paid the equivalent of
his/her regular straight-time wages for such thirty (30) day period.

When it is determined that a reduction in force will be necessary in a Region, (as Regions are
defined at the time of the reduction in force), those with the least Job Seniority in the Classification
where the surplus exists, will be placed in the next lower Classification within the Region. If this
causes a surplus to exist in that Classification, then those with the least Job Seniority shall be placed
in the next lower Classification within the Region. When the lowest classification in an
Occupational Group within a Region is reached and a surplus still exists, those employees with the
least Job Seniority in that Classification shall be laid off.

An employee shall always be paid at the prevailing rate for the Classitfication to which he/she
is assigned except for temporary transfers.

When additional employees are needed in an Occupational Group, laid-off employees with
seniority privilege (laid off less than twelve (12) months) who are qualified to do the work shall be
offered the jobs before they are filled by the promotion or transfer of employees with less
Departmental seniority or by the hiring of New Employees.

For Field Service Representatives, all references to Job Seniority in this Section (Article I11,
Section 6) will be replaced with System Seniority.

7. Fitness and Ability: In the measurement of Fitness and Ability principal consideration

will be given to whether the employee (a) has the necessary physical qualifications to do the work,
(b) has had experience related to the job, (¢) performs their work in the manner in which the
Company requires it to be done, (d) cooperates with his/her supervisors in doing the work, (e)
observes the rules and regulations of the Company, (f) protects the property and interests of the

Company, (g) reports for work with promptness and regularity, (h) works in harmonious relationship

12



with his/her co-workers, and (i) possesses the capacity necessary to perform all of the duties of the

job in question.

8. Termination of Seniority: The seniority of an employee shall terminate under any of the

following conditions:

(A)
(B)
©)
(D)

When he/she quits.

When he/she is discharged.

When he/she is laid off for a period in excess of twelve (12) consecutive months.
When he/she is temporarily laid off and fails to return to work within two (2) weeks
after written notice, by registered mail to his/her last-known address, requesting such
return or if he/she fails to notify the Company of his/her intention to return to work

within forty-eight (48) hours after written notice has been delivered to him/her.

9. Military Leave: Any employee who has been or is inducted into the armed forces of the

United States or who has been or shall be required by law to enter into any other service of the

United States shall, upon satisfactory completion of such service and presentation to the Company of

the proper certificate thereof, be entitled to such rights or reinstatement and preservation of seniority

rights as are now or may hereinafter be provided by Federal Law.

ARTICLE IV

GRIEVANCES AND DISPUTES

Any employee, group of employees, or the Union covered by this Agreement shall have

the right to institute a grievance under the procedure outlined below where he or they feel that the

Company has violated some provision of this Agreement.
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It is agreed by both the Company and the Union that where any employee, group of
employees or the union shall institute a grievance under this Agreement that the
matter will receive preferred attention by both parties and all diligence will be
employed to resolve the grievance at the earliest possible date, under the terms of this
Agreement and the grievance procedure.

1. First Step in Settlement: The affected employee(s) involved and/or a Union

Representative has ten (10) working days after the occurrence of the instance to formally present
the oral grievance, along with the basis for the grievance, to the employee(s) immediate
Supervisor and/or Manager.

The Supervisor or Manager shall verbally respond to the employee(s) and the Union
Representative within five (5) working days after the meeting with the immediate Supervisor
and/or Manager.

2. Second Step in Settlement: If the grievance is not resolved in the First Step, the

Business Manager or designee shall deliver the grievance to the employee’s Director within five
(5) working days after the receipt of the Supervisor/Manager’s response

At least once per calendar month, the Director or designee and the Business Manager or
designee shall hold a Second Step grievance meeting to allow the Union committee to present all
grievances that have elevated to the Second Step of the grievance process since the previous
meeting . The Union committee will consist of the Business Manager or designee, the affected
employee and no more than three (3) Union Representatives. The Company’s committee will
consist of the Director or designee and no more than three (3) Company representatives.

Within five (5) working days after the joint meeting, the Director shall affix his/her
signature to the Company’s answer to the grievance and deliver it to the Business Manager or

designee.
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